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2. Keynote address by Dr Amy Khor Lean Suan
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3. Roundtable discussion on key issues faced in respective Member Associations
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Key issues Positive stories

AUSTRALIA * Flexible working conditions * The Strategic Action Plan for

+ Mentoring female pilots Women in Aviation Industry

« Liaising with Airlines on
standardization for flexible
working conditions

AUSTRIA * We are still trying to get more -
women interested in becoming a
pilot recruitment issues

+ Differences in the assessments for
instructor, as rarely female pilots
are succeeding.
BANGLADESH « Lack of opportunities « Bangladesh ALPA is hiring
* Work life Balance contractual pilots to mitigate the
shortcomings.

« We are encouraged to report gender
based discrimination in safety and
they take actions accordingly.

CANADA « Simulator allowances after « Gender non-specific work uniforms
maternity leave

+ Sick calls for period and peri-—
menopause symptoms

FRANCE * Gender discrimination « Currently under a legal action

against Air France to achieve
better conditions while
breastfeeding during the first
year

INDONESIA « Maternity leave poses a unique « The Respectful Workplace Policy
challenge for pilots, as there is across major airlines has been
currently no established labor law successfully adopted
standard.

IRELAND * Pregnancy pay, Breastfeeding, * Basic payment for maternity leave
Menopause, IVF, part time options, has been increased from 12 weeks
parental leave to 26 weeks.

JAPAN * Breaking through the other aspect * We have more role models and peer
of the stories supports of female pilots than

before.

+ Involvement with the CAB for Women
in Aviation industry leading to an
appointed working group this year

KOREA * Discrepancy between company policy « Female crew members are allowed to
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and medical policy on the term

“finding out pregnancy”’

Unpaid leave as soon as you are

pregnant

request specific shoes. They are
offered better brands and
sufficient sizes of shoes although
male crew members only used to get
them.

MEXICO » Improve contractual clauses during « Approval of protocols to prevent
the breastfeeding period and eradicate workplace and sexual
harassment
« Better conditions during maternity
NEW ZEALAND « Certainty over availability of « Change in entry onto jet seniority
part—time options list from turboprop - previously
done on hours based which impacted
those who had parental leave
NORWAY + Menopause and flying -
SINGAPORE * Collaborating with Company on * CLA changed to align with
teething issues related to first regulator policy on flying while
pregnant pilot this year pregnant
« Exploration of roster options for « Ground positions made available
pilots returning to fly post—partum for pregnant pilots when medical
license is suspended due to
pregnancy.
SPAIN + Loss of seniority while being « We get to choose scarf instead of
pregnant, meaning less salary in tie now.
the long run
SRI LANKA » Lack of structured company policy -
for Maternity Leave
* Roster issues for female pilots
with new born babies
TAIWAN * Loss of license immediately upon « The female pilots can do pairing
pregnancy together, improving the roster and
+ Only basic salary provided as increasing the flexibility for
ground staff swap.
TURKEY * Maternity leave and lack of ground « An additional 6 months of unpaid
work options during pregnancy leave has been added after
» Gender based biases both during maternity leave for both cabin
training and flying although the crew and pilots
number has significantly decreased
UK - * British ALPA pilots have a
menopause guide and improved
maternity package.
+ BALPA national executive committee
will be made up of 5 women.
USA » Continuous fight to carve out of « Our management agreeing on our new

the employees from benefiting state
sick / family / bereavement leave
« Maternity related support - still a

contract pertaining to paid leave

regarding pregnancy
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lot of confusion navigating the
process

« Stigma surrounding female pilots
and our ability to perform

4. Speech by F-15 pilot Nah Jinping
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5. Panel Discussion
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* Culture and gender bias in military aviation sector

* Work—1ife balance (irregular hours, flexible schedules)

* Policies or programs to support female pilots

* Mentorship programs and new opportunities created by non—profits and unions
« Personal stories and experiences paving the way for the next generation of

aviators

6. Group work
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Leadership
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