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2. Welcome from Finnish Pilots’ Association Representative and Introductions
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3. CEO of FINNAIR — Speech
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4. Lecture by Antti Tuori

fLze g (KA E, 2227 4 =7 —F1)E T A350/A330 DR Tdh 5 Antti Tuori KOG
N F LI,

¥ 9. 18HUPBLO02 (5th December 2018) Pregnancy and Flying # H W\ T, k& T
Incapacitation risk IZOW TN H D £ L1z, MEHFERBEEOHOITAMEMHGER K

(Incapacitation) DI TH Y | HANDEFREE L I1XFZTIE R, 20U A7 25l LiE
B AEETHET HLERH Y 7,

F 72, 18P0OS02 (31st January 2018) Protection from Ionizing Radiation {2 & 5 KL 512,
IR DI HERS SN2 IR IR~ OB BRI < &Y 1mSv DL FICHIR S e uide v ¢
o ZHUFMI 2-3 » ARIOT7 Z 4 MY LE T2, LB L4550 — N E2RITT 588
X, SHICEBIZZRIMLERNDD £, (KA my b— ANY70 0 OFEFEH AL <
m(X 2-bmSv, M 6mSvETLEINTWVET, )

%2, IFALPA HUPER committee ® Hot Topics & L T RCO, Mental Health (including
Peer Support) . Fatigue, Age Limit O/ H Y £ L7z, T b OikEIT, HEL T
Incapacitation risk OFIIEIZE SN Y THNTWE L7,

5. Hot topics each association and from ICAO Gender Summit / Presentation of Group work
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prioritization by leadership / 3.Lack of implementation of policies & 72V £ L7-, HiEiELL
D= D TFE TOP3 iZ. 1.Education & awareness of opportunities for women / 2.Leaders
who walk the talk / 3.Role models that challenge gender stereotypes & 72V % L7z,
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(1) Mentoring
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(2) Social Media
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(3) Training
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